
CSW61 – UN Commission on the Status of Women, New York, March 2017 

• Priority theme: Women’s economic empowerment in the changing world of work 

• Review theme:  Challenges and achievements in the implementation of the Millennium 

                      Development Goals for women and girls (agreed conclusions of the fifty-eighth session) 

• Emerging issue/Focus area:  The empowerment of indigenous women 

 

Members of Pacific Women’s Watch (NZ) were active participants across a very full spectrum of 
activities, but mainly in both NGO Forum/parallel events and UN CSW Side events.   

Many of their reports were shared at a public Report-back evening, 29 March 2017, others have 
been submitted later. 

Prue Kapua, National President, Maori Women’s Welfare League Inc. and Patron of Pacific Women’s 
Watch (New Zealand) titled her report:     

Observations 

Tuatahi, nga mihi ki nga wahine o PWW(NZ). 

Tuarua, nga mihi ki a Denise Ewe, te mangai o nga mema o Te Ropu Wahine 
Maori Toko i te Ora kua haere ki Niu Iaka mo te Komihana Wahine. 

• Again, and despite the fact that the empowerment of indigenous women was 
an emerging theme at this year’s CSW, there is very little emphasis generally on indigenous 
issues and an appalling lack of recognition by our NZ Government delegation. 
 

• Participation in the side event that NZ co-hosted with Australia and Canada occurred at the last 
moment as a result of lobbying by Rae Duff as President of NCWNZ and a member of Graduate 
Women International and Hellen Swales who travelled as part of PWW(NZ) and is Vice President 
of Business and Professional Women NZ.  It was their lobbying that resulted in me being part of 
the panel as opposed to a Ministry for Women representative.  It was a great opportunity to 
candidly outline the issues we have as indigenous women in Aotearoa/New Zealand. 

 

• I acknowledge both PWW(NZ) and the Human Rights Commission for organising two parallel 
events that allowed the voice of Maori women to be heard.  It was extremely disappointing that 
blizzard conditions meant the PWW(NZ) event was cancelled and the impact of colonisation on 
indigenous women in New Zealand was not able to be discussed.  The HRC event on Friday was a 
good opportunity to look at employment issues in NZ from a number of perspectives and we 
welcome the opportunity to work more closely with the HRC for better information about our 
position as indigenous women. 

 

• The statement on indigenous women was not included as part of the country statement (except 
to mention the whakapapa of the Deputy Prime Minister) and the full statement/intervention 
was read by a delegation member and not the (former) Minister attending (Hon. Jo Goodhew).  It 
was an unimpressive statement that said nothing more than Maori women were involved in 
trade training.  It is time there was wider input or peer review from NGOs as Te Puni Kokiri and 
Ministry for Women do not appear to prioritise or take any role in assessing the position of Maori 
women and presenting that on an international stage.  MWWL is committed to this and welcome 
the support of PWW(NZ) and other NGO groups to progress this. 

 

• It is a concern that having had indigenous women as a theme this year there is no specific 
reference made in the themes highlighted for the next two years.  There was an excellent agreed 
conclusion regarding indigenous women, proposed by the New Zealand Mission and two 
proposed conclusions put forward by Canada.  We had the opportunity to set out our support for 
those to the negotiators but are yet to find out whether they survived the week’s negotiations. 
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Recommendations: 

• There needs to be a specific caucus meeting in February of all those attending CSW to ensure that 
we are supporting each other and we have agreed actions to put forward our specific 
perspectives.  It would have been good to be able to support our younger members of the 
delegations when they presented but we did not have information from the Ministry for Women. 

• Ministry for Women needs to inform NGOs and invite input on matters that should be raised by 
Government representatives on themes for CSW. 

• We must always collectively be advocating for consideration and inclusion of matters that relate 
to indigenous women, and seeking support of countries equally concerned with the position of 
indigenous women, such as Australia, Canada, Chile, Peru, Brazil and Mexico. 

• As NGOs, we should be able to comment on the country statement and indigenous position prior 
to its delivery and if it falls short we should be looking at how input can be included that more 
fairly represents the position of women. 

• There needs to be better co-ordination between Government ministries and NGOs, including 
Ministry for Women and Te Puni Kokiri. 

• We need to work on having a more active role in the Asia-Pacific Caucus as decisions are being 
made there that affect us without too much input.  

Tatau Tatau, Prue Kapua 

--------------------------------------- 

Christine King, President, Pacific Women’s Watch (NZ):  

CSW61 saw 6000 – 8000 women converge on New York to report, discuss 
and share experiences on the progress towards equality for the world’s 
women. 

CSW is a 3-level meeting with Government delegations presenting statements and in discussion as to 
how they may improve women’s lives (Official meetings).  Governments also cooperate with each 
other, UN organisations and international NGOs to present issues and facilitate discussions (Side 
events), while NGOs offer and attend many events where local issues can be presented and 
discussed (Parallel events). 

NZ’s Government delegation from the Ministry for Women was quite small compared to a sizable 
NGO delegation.  Most NGO delegates were members of PWW(NZ) or NZAPW; a few were delegates 
from international organisations such as Soroptimists International, Girl Guides & Girl Scouts, 
Graduate Women International……..  

In the past, the NZ Government delegation has met daily with the NGO group, however, this year 
that did not happen. Two evening meetings were scheduled and a breakfast meeting at the NZ 
Mission in the first week.  Unfortunately, the snow-event-shutdown meant there was only one 
evening briefing in the first week; I believe that daily meetings were scheduled for the second week. 

Overall communication from the Ministry was at best patchy and we were not informed as to when 
New Zealand statements were being presented, nor provided with copies of statements.  These 
official statements are being made available now on request. 

I returned to NZ after one week but received information that at the end of the 2nd week we were 
informed that there was a push to exclude civil society from the UN itself.  The limiting/exclusion of 
civil society from the UN is of concern and was raised with the Secretary General at the ‘Town Hall” 
meeting – he assured us that this would not happening yet one week later there were moves to 
exclude civil society!  

PWW-NZ had planned to present a Parallel* event “Impact of Colonisation on the Empowerment of 
New Zealand Indigenous Women”.  This was scheduled for Tuesday 14th March but unfortunately a 
significant snowstorm shutdown the city and all activities at the UN were cancelled that day.           2. 



The Parallel* event sponsored by Dr Jackie Blue (NZHRC) on “New Zealand Women in the 
Workforce” was delivered in its entirety by participants from the PWW-NZ delegation. 

NGO Consultation Day, held on the day prior to CSW opening, was most ably MC’ed by Susan 
O’Malley, Chair NGO CSW*.  Keynote speaker was Dr Mabel Bianco – Woman of Distinction 
Awardee.  Other activities included a panel and items by the UN Singers and poet Rupi Kaur. 
Key points from speakers were:  
• Work is grounded in Human Rights:  International Declaration of Human Rights, CEDAW, 
Beijing Declaration and Platform for Action, Declaration on the Rights of Indigenous people 
• Implementation is paramount eg Cities for CEDAW 
• CEDAW can applied to protect rights of refugees and migrants. 
• Opportunities through the SDGs 
• Women in solidarity to defeat discrimination against indigenous women and refugee and  
• Society has to live up to women!         [migrant women 
* NGO Committee on the Status of Women, NY also organised CSW Advocacy training sessions at 
lunchtimes and orientations for the regional groups.  UN Regional caucuses met twice during CSW. 

 

Morning Briefing session with Phumzile Mlambo-Ngcuka, Under SG of UN and Executive Director 
UN Women 
• Older women in poverty – widows on the street 
• Empowerment is reaching grassroots – unpaid work to be recognised (lack of data) 
• Refugee and migrant women entitled to work – qualifications not recognised 
• Lack of ID deprives women of work opportunities and increases possibility of underage 

marriage and/or trafficking 
• Work to be decent work but high unemployment diminishes concern. 
• Micro financing important but must not trap women at micro level. 
• Abortion rights of concern – Be strategic! 

Secretary General’s ‘town hall’ meeting / Morning Briefing 
• When the P.M. of Portugal realised family violence was a major issue, no one talked about it, 

he made this a priority and has reduced family violence in Portugal 
• Head of UNHRC – violence against women recognised as a major problem 
• Encourage men to stand up for women. 

UN is working to empower women – cannot ignore 50% of the world population, zero 
tolerance for violence throughout UN.           

• The SG took questions from the floor – eg: Concern about shrinking role of civil society raised 
from the floor – Response: There is a backlash from governments feeling that they are losing 
control and trying to regain power – this may be a consequence of social media. 

_______________ 
 
* Parallel Events:  Tuesday 14th March, PWW(NZ) Parallel Event 
Impact of colonisation on empowerment of New Zealand indigenous women:  cancelled –  

All activities at UN venues were snowed Out!     
Friday 17th March, NZ Human Rights Commission Parallel Event 

New Zealand Women in the workforce:  Work being done to learn more about women in work 
Maori and Pacific women under-employed and at even lower levels than others 
Greater understanding about the women on minimum wage needed. 
Maori women (and Pacific Women) are highly represented in caring occupations, (lowest) paid work. 
Young Pacific women, family-oriented and often reluctant to speak up, are told to  “Be grateful for 
the job”  Refugee women are often paid less than the minimum wage.  
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Other Side and Parallel events attended included: 
Health, Education, Sport and Women’s empowerment- Australian Federation of Graduate Women 
• Education and Health embodied in UN declaration of Human Rights – not negotiable  
• Recognition for women in sport – role models 
• Education + Sport empowers women and improves health 
• Sport provides a vehicle to get/keep girls in education 

• Australia is using sport to encourage indigenous and low income girls to stay in education. 
• Note:  Health is not just biomedical but has many social factors:  Equality, Inclusion, 

Diversity, Development, Capital.  
• Bangladesh’s women’s cricket team captain is well known - men pray for her every Friday 

at Mosque 
•   Somalia lacks funds, needs equipment but aid is short term                                               

• Cultural stereotypes and social structures unsupportive of all general Issues  
• Corruption in sport and Discrimination against women in sport are both common… 

NOTE:      Sport is not mentioned in CSW61 Agreed Conclusions 
 

Integrated education & health services in humanitarian situations – Health and Education working 
together in refugee situations - Panel from WHO, SCF and UNICEF, Chair: Princess Sara of Jordan 
• Healthcare alone not sufficient for refugees – mental health and welfare are fundamental. 
• Barriers:  organisations work in separate ways; and in silos 

Funding is often short term and unpredictable 
• Need a holistic approach – eg: co -financing has been developed for education and health 
• UN Girls Education Institute (UNGEI) – includes boys but addresses gender issues. 

Adolescent girls often invisible – raise profile. 
• In conflict settings 90% of adolescents are out of school. 
• Engage children & youth in peace process 

 

Cities for CEDAW – US Experience.  Approaches varied but grass roots involvement is important. 
• Approaches vary from city to city 
• San Francisco, Los Angeles, Long Beach, Pittsburgh and New York 
• Takes time, essential to get leaders on board; work with/educate grass roots citizens as well; 

Be inclusive. 

Indigenous women’s economic empowerment – Side event: Australia, Canada and New Zealand 
Led by Australia with support from Canada and New Zealand; Governments and indigenous women 
shared their plans and experiences 
• Many examples of indigenous women supporting other indigenous women to lift them out 

of disadvantage 
• Families moving to give children a brighter future takes them away from cultural roots 

• Experience discrimination in housing and work  
• Discrimination blocks empowerment and access to education. 

• Yukon experience - 73% of women in work; Pay gap is less than in the rest of Canada. 
• 11/14 First nations groups are self-governing. 

• New Zealand – Colonisation changed (took away) women’s status - women were 
traditionally part of the collective with leadership roles. 

• Different pathways needed for indigenous people – need to engage through the indigenous 
perspective and participation will lead to success. 

• Grandmother’s story:  “By and by, girlie, the white man will come to understand and you 
need to be part of it” 

 

High-level Round table on Empowerment of Indigenous Women heard statements from 19 
Government delegations, 9 invited delegations and 6 civil society delegations.   
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Indigenous Peoples Commission:  Very important that Indigenous people be seen as agents of 
change  
o Political empowerment - indigenous peoples underrepresented in education, media and  
o Territory – access to land       [academia… 
o Violence – all aspects but especially family violence 
o Economy - higher participation in informal economy – less well educated. 
o Climate change - is affecting all, but especially low-lying atolls around the world and their 

peoples. 
UN Declaration on the Rights of Indigenous Peoples should be fully implemented. 

Christine King 
--------------------------------------- 

Caroline Herewini, Kaiwhakahaere, Te Whare Tiaki Wahine Refuge      
 

Observations:  The Commission on the Status of Women remains a 
global forum/ mechanism for us (NGOs) to monitor, participate, 
advocate and to challenge discriminatory practices and human rights 
violations across multiple layers of systemic intersectionality and 
structural collaborations.   Whilst the elimination against the 
discrimination of violence against women and girls and indigenous 
peoples/women’s rights is a primary focus, it was a very interesting 

experience to listen to the perspective of Japanese women.  For example, their view on the power of 
“Empathy” and the necessity to have a higher perspective that leads to dignity while maintaining 
true equality so that their nation could grow economically.   This theory resonated and made sense 
in terms of obligations, roles and responsibilities to one’s peoples   
 

o And there was a solid voice this year around equality for unpaid domestic workers and 
magnified for younger women to be included into the CSW delegation.  Within, this same space 
there was also the plight/plea from older women, and in particular widows, to be heard and to have 
visibility; and the significance of a “champion” in terms of leadership, love for one’s people and 
women’s empowerment.   
 

o What was apparent, within/outside the multiple sessions that I attended was the call for 
indigenous women’s voices, stories, perspectives and representation.  This was obvious in the 
amount of times I was asked/ and given interviews on indigenous bodies of knowledge, realities, 
practices, theories and methodologies.  A number of invitations were also received.   
 

o Finally, and with the deepest of respect I would like to thank Pacific Women’s Watch (NZ) for 
your unwavering advocacy, time and support you continue to bestow upon ALL CSW delegates.  
  

Arohanui, Caroline Herewini, Kaiwhakahaere,  Te Whare Tiaki Wahine Refuge. 
 

-------------------------------------- 

Judith Ray:   Observations from a ‘first-timer’……..   

I arrived in New York a few days before the official start of CSW61 and discovered that by arriving in 
good time I had the opportunity to obtain my UN Ground Pass without the added problem of 
competing with crowds of thousands. I could also explore the venue at my leisure and I was lucky 
enough to observe the sizeable and lively Youth Forum in action over the weekend.  With the all-
important UN Ground Pass I was able to attend any official plenary meetings, which were the core 
events inside the United Nations building and also ‘Side’ events, sponsored by governments and UN 
agencies.  This was a highly desirable advantage as those without a UN Ground Pass were excluded. 

Many thousands of women from around the globe were at CSW61, which generally meant there 
were not enough spaces available to attend the events that I had so carefully selected prior to 
leaving home.  Many Side/Official and Parallel/NGO events were held in rooms with limited capacity,  
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and many were miles apart.  Add to this the snow hazard on footpaths, which made for slow travel 
times, and you won’t be surprised to hear that I didn’t always attend my pre-selected events.  During 
my time at CSW61 I attended 20+ formal events out of the many on offer, and some non-CSW 
events like the Dinner for visiting Zontians hosted by the Zonta Club of New York. 

It became necessary to be very flexible.  I took the opportunity to attend events that would relate to 
the wider efforts of Zonta International, and events which would inform my own personal advocacy 
endeavours here in New Zealand and elsewhere.  When I learned that the small group of women 
from PNG were unable to travel to New York with us I offered to Beverley to be their ‘proxy’ if they 
so desired.  To this end I attended an event hosted by 3 Kenyan women from Groots, a Grass Roots 
organisation who had some ideas relevant to issues specific to PNG, and my report should be of 
interest to the PNG women.  

My choice of events was initially focussed on slavery and human trafficking, recognising of course, 
that early child marriage is a form of slavery.  According to one speaker Mr Aidan McQuaid, Director 
of Anti-Slavery International, slavery is all about power, where one group creates a power base.  It 
then becomes a political issue requiring a coalition between governments and civil society to 
address the issues involved.  Slavery is also a very lucrative business, which earns billions of dollars 
each year for those involved. 

I am reminded of Zonta International’s Projects, which recognise that increasing education 
opportunities for girls at schools with good and safe sanitation, will provide protection from 
trafficking and also empowerment for these girls.  These are basic issues of human rights, and ones 
which must be understood and upheld by all.   

I think also, of the combined efforts of Zonta and UNFPA, in delaying early marriage of girls in Niger 
where young girls are empowered to realise their rights, and say ‘No’ to forced and early marriage.  
Zonta International has committed $1m USD to UNFPA to support this endeavour in 
acknowledgement that early marriage is a form of sexual and gender based violence.  Zonta 
International has also committed $1m USD to UNICEF to support the Let Us Learn initiative to 
address barriers to girls’ education in Madagascar. 

As the first week progressed and the disruptive effects of the snow, and generally poor logistics were 
felt, my focus inevitably expanded.  I chose now to include Indigenous Women, Domestic Workers 
and Migrant Workers in my selection.  Each group can be considered especially vulnerable in 
different ways.  Senior women, care work, decent work and job sharing are all issues requiring 
further investigation and may be included on the agenda of the future deliberations at CSW. A hand- 
brake on this happening is the fact that data collection remains an issue worldwide and data is 
particularly scant in the unpaid work sector.  It is essential to address this issue to make any progress 
at all. 

To end this report, here are some comments that had a real impact on me: 

• In reference to crime, child pornography and human trafficking - “what seems familiar is often 
the most dangerous” 

• Mrs Viviana Osorio from CARE International says “the assumption that the poor are criminals is 
shameful” 

• ‘Women are advised not to go out of the house for safety reasons, but actually 90% of violence 
against women takes place in the home.’ 

• “Let us create an inclusive community for young women and girls, and for donors to come in 
behind and for local leaders to come on board.  Let us leave no one behind.” 

All in all, an enlightening, empowering and exciting event.                       Judith Ray 
--------------------------------------- 
Dr Judy McGregor:  

First, I want to thank Pacific Women’s Watch (NZ) as an ECOSOC accredited NGO for the opportunity 
to attend CSW61.  I would also like to heap praise on Beverley Turner, who makes life so much     6. 



easier for us to get there.  Her calmness and experience in the face of bureaucracy and panic is 
astonishingly reassuring.  To think it took less than a minute to get the magic pass this year!  
Christine King was also fantastic to work for and fought our corner at every turn. 

I have written this report for several reasons but most importantly so I could assemble some 
possible ideas that we may consider taking forward. 

As usual the CSW sessions were a mixture of the well-known, the little known and the unknown, 
with some worthwhile sessions, some less so.  There were also some surprises like the blizzard.  One 
of the most fruitful sessions I felt was the NGO briefing on Tuesday 21st August because it was 
attended by the Special Rapporteur on Violence Against Women and a CEDAW committee member.  

Here are some points that I noted across a variety of sessions but most particularly the last. 

1. CSW is an inter-governmental meeting with traditionally strong civil society involvement. 
However, globally there is a worrying shrinkage of civil society space.  Donors and Governments are 
both complicit in funding woes, charitable status and other disincentives for organised civil society, 
rows over what constitutes “lobbying” and advocacy and public funding, as well as a natural retreat 
by citizens (including women) from organised civil society to clicktivism*.  Should women’s NGOs 
then be creatively collaborating in new ways?  Could ECOSOC accredited women’s organisations in 
NZ more formally strategise together as we have in relation to coalitions around CEDAW and equal 
pay?  (NCW, PWW(NZ), Soroptimists, Presbyterian Women, Anglican Women, Girl Guides etc).   
I see this would have benefits such as: 

• encouraging the Government to push gender equality issues 

• ensuring there are no information gaps between and among groups about what the NZ 
Government position is 

• give us a stronger collective voice in agreed conclusions and at the international caucus held 
domestically 

• build capacity and capability among younger, new CSW attendees 

• provide a platform for monitoring domestically. 
 

2. The Implementation gap between what was happening on the ground and the high level 
CEDAW language was a theme constantly referred to during the meetings.  CEDAW was described as 
the implementation vehicle and the CEDAW committee member said the Committee is focusing on 
the linkage between SDGs and CEDAW as it examines State parties.  This has relevance to NGOs in 
the linking of SDG relevant issues to CEDAW.  I intervened at the NGO Informal briefing on March 23 
on behalf of PWW(NZ) to ask that there be a stronger connection between the CSW Agreed 
Conclusions document and CEDAW in future years. 

A UN Women working group on SDGs is examining the methodology to develop indicators for 5.1.1.  
We need to ask the NZ Government what progress/activity re SDGs for CEDAW reporting?  Also we 
need to refer to previous Recommendations and Concluding Observations made to NZ and provide 
evidence-based data as to progress made. 

3.  This led me to the idea that we have not succeeded in persuading the NZ Government 
through the Ministry for Women to re-establish a National Action Plan for Women.  The NZHRC plan 
mentioned at the UPR may not concentrate on women’s human rights.  Would it be open to NZ 
NGOs to ask the CEDAW committee to recommend to NZ in its next report, a CEDAW 
implementation plan?  This would be harder to resist politically if we could get it as recommendation 
back to the Government? 

4.  The Special Rapporteur on Violence Against Women made several interesting points.   

• First, she confirmed the ILO representative at the previous Morning’s NGO briefing on the 
possible development of a new convention on violence against women with global meetings 
planned for 2018. 
 

*    see:    http://www.clicktivist.org/what-is-clicktivism/         7. 

http://www.clicktivist.org/what-is-clicktivism/


• She is working on updating General Recommendation 10 on violence against women which 
will be an immensely important document. 

• She has just visited Australia and it has become clear to her that there is a need for specific 
and differentiated action plans for indigenous women and VAW utilising temporary special 
measures if need be.  We need to watch out for her report on Australia. 

• She believes there is greater need for education/information among NGOs and civil society 
women about the communication procedures, other instruments, the Optional Protocol to 
CEDAW etc (We know this, given the absence of parliamentary scrutiny) 

• She laments the absence of formal follow-up of recommendations and suggests this goes to 
the implementation problems. 

• She has a difficulty with data and suggests we need to press on evidence at the national 
level so there can be debate about data-informed policy. She has been working on gender 
related killings globally and finds some countries do not collect femicide data which limits 
comparable country data. 

5.  Another theme of note concerned language and the need to ensure that women’s human 
rights accompanies talk of women’s economic empowerment so there is no dilution of meaning in 
public debate.  On this, the NHRIs continue not to have separate accreditation at CSW, and require 
women’s CSOs to support the push for separate rights.  This does not dilute civil society’s space or 
time at CSW, but will help reinforce the concept of women’s human rights.  If all ECOSOC-accredited 
groups in NZ supported GANHRI (Global Alliance of National Human Rights Institutions) it could help 
the NZ Govern-ment in the “mountains group” at the UN to push for NHRI accreditation. 

6.   The idea of CEDAW Cities was a prominent theme among American, Latin American and 
European countries.  Because the USA hasn’t ratified CEDAW as a nation state, the CEDAW cities 
movement has gained traction and many are doing amazing things (San Francisco etc).  For 
Aucklanders, too, there is a group of cities over a million based in Barcelona, called Metropolis.org 
that could have relevance (Living Wage and design of urban transport infrastructure for women’s 
safety etc). 

Because the PWW(NZ) side event was subject of blizzard whiteout when the UN closed down for the 
day, only the introductory notes for the NZHRC Side event follow: 

New Zealand Women at Work Session Plan: (Co-Moderator for NZHRC, along with Christine King) 

E nga mana, e nga reo, e nga hau e wha.  Tena koutou, tena koutou katoa.  

I want to pay respects to the indigenous people of this land and the indigenous women here today 
from New Zealand and elsewhere.  I want to congratulate all of us in the room for putting women’s 
agenda first on St Paddy’s day, one of the biggest tourist attractions in NY.  Have an extra chocolate 
tonight! 

Introductions:  My name is Judy McGregor, of Pacific Women’s Watch (NZ), and it is my pleasure to 
briefly introduce the panel of extraordinary women.  The panellists have hugely impressive CVs with 
remarkable achievements so I have gone for the distilled essence like a fine perfume. 

Dr Jackie Blue, EEO Commissioner and women’s rights portfolio at the NZHRC is a former MP who 
has demonstrated remarkable personal and professional courage on domestic violence in New 
Zealand, in addition to her commitment to women’s work across the spectrum.  Welcome Jackie and 
thank you to the NZHRC for the opportunity to have this important discussion. 

Sina Pupulu, is a young Samoan woman introduced to human rights by Amnesty International and 
here under the auspices of PWW(NZ).  She radiates energy, faith and commitment.  Remember folks, 
you heard her speak here first! 

Prue Kapua, National President of the Maori Women’s Welfare League is a fearless and tireless 
lawyer working on environmental issues, the Treaty, employment, health and human rights issues. 8. 



If you are on the other side of a legal battle with Prue, you have already lost!  Tena koe, Prue. 

Pauline Winter, is Chief Executive of the Ministry of Pacific Peoples.  She has been an entrepreneur 
in her own company, held senior governance and leadership positions.  She has been hugely 
important in the lives of young Pacific women deciding on educational and occupational choices. 

I would also like to introduce Christine King, President of Pacific Women’s Watch, who will moderate 
the question and answer session this morning.  Christine is known to us as a thoughtful and inclusive 
leader but she is fearsome on the time buzzer!  Each panellist will speak for five minutes with the 
clock ticking!  Then there will be 20 minutes of questions to the panel and then we will open it open 
for 15 to 20 minutes for a wider conversation.  Be warned that we are looking for some hot 
questions from you to the panellists! 

I want to make two brief contextual remarks before we begin. 

First, at the end of the first week of CSW61 I detect a creative tension between government 
ministers and public officials wanting to celebrate progress on women’s economic empowerment as 
we should rightly do, and women’s civil society, human rights defenders and feminist researchers 
who are frustrated by the lack of urgency and absence of accountability around issues such as equal 
pay, women’s unpaid work, the motherhood penalty and paid parental leave.  How this tension is 
harnessed may hold the key to the pace of progress in women’s economic empowerment, and push 
the focus from processes to outcomes.  I think this is particularly important for indigenous women 
who are some of the most disadvantaged by current labour market structures, policies and practices. 

Second, trade unions are one of the social partners actively fighting the myriad forms of 
discrimination working women face.  They have not often been mentioned in the sessions I have 
attended.  In NZ the equal pay agenda is accompanied by low pay for women, many of whom 
receive poverty wages.  The Living Wage campaign is as important for low paid women such as the 
many thousands of Maori and Pacific caregivers who are engaged in jobs requiring emotional labour, 
as equal pay.  So, I pay tribute to trade unionists in NZ working for women’s economic 
empowerment and operating particularly at local government level.  All city councils in NZ should be 
paying a Living Wage. 

I am going to ask Dr Jackie Blue to start us off and then flow seamlessly to Sina, Pauline and Prue. 
Then we have some questions followed by a broader conversation. 

Questions: 
Indigenous under-employment and unemployment. 

I wonder if we could start with Sina. As you know young Maori and Pacific women are 
disproportionately unemployed in New Zealand. What are your own personal aspirations from work 
as a woman? What would you do as a young woman if you were in charge to get Maori and Pacific 
young women into work? 

Pauline, your excellent Contemporary Pacific Status report shows the NEET (not in education, 
employment or training) rate for Pacific women is now 21 per cent, 7 per cent higher than the Pacific 
male rate.  What do we have to do to correct this? 

Governance and leadership. 

Prue, can we ask you about Maori women’s governance post the Treaty settlement process (so far).  
Are Maori women taking their rightful place as leaders in iwi business and as Maori business 
entrepreneurs? What needs to happen to boost the profile and visibility of Maori women in 
governance, Maori business, the state sector and private enterprise?  Why hasn’t every ‘top 100’ 
company got a Maori woman on its board?  What needs to happen? 

Jackie, the NZHRC has been concerned about the absence of women on boards.  We’ve tried a 
voluntary approach through the NZX diversity rule.  We still have less than 20% of women     9. 



 on boards.  Is it time in NZ for legislated quotas of both sexes, similar to that adopted by progressive 
European and Scandinavian countries? 

Equal pay and pay equity. 

Prue, as a lawyer with your own practice can you tell us what needs to happen to ensure women in 
law, women in accountancy, women in engineering and other professions actually become 
principals, partners and have influence at the top?  Do women have to go it alone to succeed in 
these professions? 

Jackie, the NZHRC advises the Committee on the Discrimination Against Women on what it should 
be recommending to NZ to improve women’s rights.  What will you be suggesting to the Committee 
in advance of NZ’s periodic examination by the Committee? 

Sina, do you know whether you are getting equal pay and would you feel comfortable as a young 
woman asking your boss if you were being hired on the same basis as a male equivalent? 

Dr Judy McGregor, Head of the School of Social Sciences and Public Policy, AUT University, Auckland;  

former EEO Commissioner, Human Right Commission. 
---------------------------------------   

Charlotte Haycock 

The experience:   As a first-time attendee, I could see the value in hearing about the challenges 
facing women from around the world and the strategies and ideas being implemented to address 
them.  Many of the challenges are common throughout the world.  CSW has huge potential to 
become an important ‘think-tank’ for strategies that address these issues, but I believe it is not 
currently being used successfully in that way.  

The sessions I gained the most from were those where the trials of certain strategies were discussed 
and failures and successes were shared.  Sadly, I often found this was a rushed afterthought towards 
the end of a session, rather than a focus.  CSW’s value in future will be being able to ensure that this 
sort of sharing is the focus of the session.  

As a younger woman, I did also find it frustrating that many of the sessions about the issues facing 
young women were being discussed by panels of older women.  I am hopeful that there will be 
better integration of younger voices at future CSW events.  

Key take-aways: 
Not just creating jobs in engineering and other STEM* areas, but creating and fixing the ‘pipeline’ 
that develops the women to fill them: 

Idea that you can create more jobs for women in male dominated sectors, but there also has to be a 
pipeline providing the women to fill the roles was mentioned a number of times at events.  

The importance of having good role models was a key theme in many of the speakers’ comments.  

Marlene Kanga, World Federation of Engineering Organisations President-Elect, from Australia, 
spoke at a session on encouraging women into engineering careers and said that there is a 99% loss 
of women in the industry over their careers - it was about fixing the leaks in the pipeline for women 
engineers and changing the culture within organisations to be more accepting of women from the 
top down.  

Investing in teachers' understanding of engineering was important, as well as making engineering a 
topic/job all kids could get into - regardless of sex.  

Importance of parents also making STEM subjects appealing to all children – regardless of their sex.  
                                       * STEM:  Science, Technology, Engineering, Mathematics 
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There is still plenty to learn from the Nordics: Nordic countries continue to lead the way when it 
comes to gender equality and were very honest in what techniques have worked and what ones 
have not.   
 

For example, there was a hope that having quotas for boards would have a flow-on effect of more 
women in CEO and senior leadership positions.  While board representation has risen from 5% to 
40%, executive committee representation is at around 20% and there are less than 10% women 
CEOs.  Their focus is now on paternal leave and unconscious bias - both topics that are of interest to 
the Commission.  

Rights of Indigenous Women should remain a topic of concern and focus for all countries: 
Indigenous women absolutely must be involved in the decisions, research and policy decisions that 
affect their lives and communities to make them effective.  

Prue Kapua’s korero on Maori women really struck a chord with me and I have continued to 
percolate her comments quite a bit.  I think there is real opportunity to look at how we keep Maori 
women’s issues ‘top of mind’.  Also - CSW discussions will feed into the Commission’s work around 
awareness of the UN Declaration on the Rights of Indigenous Peoples (UNDRIP)  

Disconnect between young and old:  
The issue of older people making decisions and policy that affects young people without 
understanding their point of view was a common theme – particularly around social media. 

Need for older generations to improve their understanding of social media platforms and various 
technologies was also a common theme across several sessions. 

Importance of developing strong relationships:  
Involvement in UN CSW gave the Commission an opportunity to find groups and individuals that 
were keen to work together on projects.  The Commission has been looking into a research project 
on understanding Maori women in the workforce. We are looking forward to engaging further with 
Prue Kapua and the Maori Women’s Welfare League on this piece of work. 

Impact on Commission work going forward:  
Research project on Maori women under consideration  

Importance of empowering young women being worked on through $600k gap project * – 
considering how STEM pipeline can form part of this conversation, role models sharing their 
experience, encouraging women into leadership roles 

How to build on what was learned:  
CSW has been a demonstration of the value in sharing experiences and banding together to 
generate change.  Many NGO groups will have piece of work and ideas that can be made far stronger 
through collaboration.  

What are the opportunities ahead of us to collaborate?  How do we share that information?  
 

*The Commission’s ‘$600K gap’ project has a focus on sharing experiences and knowledge with 
young women starting out in their careers who are keen to engage with gender equality issues.  We 
would welcome any input into that project.  This new project was launched on Mar 8, 2017 with a 
video and website:   www.the600kgap.co.nz 

Charlotte Haycock, Senior Communications Advisor, Human Rights Commission 
--------------------------------------- 

Hellen Swales 

I would like to take this opportunity to thank PWW(NZ) for their very generous offer to take two 
BPW New Zealand Executive members as part of their delegation.  This year was my third CSW that 
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I have attended and every year you come away with some amazing global connections and the 
sharing of experiences is just incredible.  It never ceases to amaze me how generous women can be. 

I had the privilege of speaking at several events this year:  in a parallel event hosted by country 
missions as well as at a side event on women with disabilities co-hosted by New Zealand and Egypt. 

It was wonderful to see and hear the young women from WAGGS (World Assn of Girls Guides and 
Girl Scouts) and YWCA attend many of the events with well prepared questions for the presenters. 
My only disappointment was that I never got to attend one of their events.   

A stand-out event for me was one hosted by the NSW Council of Social Service - who talked about 
the Economic Empowerment of Women across all sectors: Indigenous Women, Women with 
Disabilities, Political and Policy voices across the intergenerational landscapes.  They worked with an 
international organisation called APolitical who have worked with many governments across the 
globe.  The research data was enlightening and the access given to this material is wonderful as the 
data is segregated and across many of the countries we are so often compared with.   

Being able to have access to much of this research for me is invaluable.  But I also must compliment 
the work our own Human Rights Commission people do for us on their very user-friendly website. 

Things I would like to see happen next year include a shared side event with our Government in the 
UN and I believe we should be working on that now.  I would also like to see some training done for 
those who are going to CSW before they leave the country as well as the circulation of the UN CSW 
reference documents before we leave so they can be downloaded on to tablets or computers.  

Finally, I want to acknowledge the team from the Ministry for Women as well as Pauline Winter from 
the Ministry for Pacific and Island Affairs for their candid updates on the negotiations and where 
they were up to and where we could assist with the inclusion of language to strengthen the Agreed 
Conclusions from CSW61. 

                                            Hellen Swales 
--------------------------------------- 

Sina Pupulu 

Talofa lava my name is Sina Pupulu.  I was offered an awesome opportunity to attend the CSW61 as 
part of the Pacific Women’s Watch (NZ) delegation.  

Attending the CSW61 was a great experience.  With overwhelming issues, topics, debates and side 
events it was a lot to keep up with - in a good way, of course.  

It was beautiful to see such an array of cultures, colours, personalities with people who attended 
and in most cases who also shared the same passion as you.  

I had the pleasure of meeting other Pacific women from Samoa, Fiji, Marshall Islands, Kiribati and 
Tuvalu.  It felt like home.  We were able to share and discuss issues that they were facing in their 
communities and countries.  We also discussed how we can inform and educate our communities 
and encourage our tupulaga tamaitai (young women) to speak up.  

The side events that I attended were very interesting.  Knowing what other NGO’s are doing and the 
measures that they are trying to put in place to empower women is amazing.  As mentioned earlier 
it’s overwhelming what you learn at CSW.   

There were other events that I had the opportunity to be part of, sitting in (as a NZ rep), was the 
discussion on the Zero Draft as part of the Pacific Island Forum.  I sat with the delegation from most 
of the Pacific and it was held at the Marshall Islands UN Missions office.  I understood then how 
important the zero draft was to various organisations as the zero draft was also discussed at the Asia 
Pacific Caucus meeting.  

Another event that I attended was the Side event: National Action on Indigenous Women’s 
Economic Empowerment (Australia, Canada and New Zealand Perspectives).                                   12. 



Funny story…  the staff at the UN had stopped people from entering as the conference room had 
reached full capacity….. but luckily, I was with Samoan delegates and I managed to slip in and sit at 
the very front so I got a great view.  There were seven speakers; one speaker that I could relate to 
was a young woman from Australia, Keira Jenkins. What she spoke about was how her parents made 
the decision to move to another place where there was a lot of access to schools and universities for 
her.  Where she had to leave her roots/family/ culture/a place she called home to move to another 
place for education; a decision that was made for her by her parents.  As she simply put it: choosing 
between her culture and her future. She spoke on how it affected her culturally.  I could relate to her 
as it was something like my own story.  

There were so many side events to choose from - one of my favourites would be Intergenerational 
Leadership: The Gold Standard for Eradicating Gender-Based Violence that was hosted by CYGEN 
(Commonwealth Youth Gender & Equality Network).  There were panellists from Nigeria, Samoa, 
Tonga and Australia.  What stood out for me was that even though they faced different issues 
collectively, they all had the same if not similar answer….  that the older and younger generations 
must work together in leadership to combat current issues….  to learn from the older generation, on 
what didn’t work during their time and how the younger generation can collectively work together 
to find solutions.    

Overall my experience at the CSW61 was mind blowing.  Being my first CSW and will be my first of 
many it felt like it was an observation on how things worked and how the day-to-day happenings 
ran.   

Well, before I left Aotearoa, I had a very minimal knowledge of what I was in for at the CSW and now 
being at home my mind is still in New York….  Thinking of what difference I can make here in NZ from 
what I have learned and experienced.  Thank you for this great opportunity.  

Sina-i-Faleu Pupulu 
--------------------------------------- 

Denise Te Tuhi Ewe 

General Impressions / and Specific Focus Issues:  This year I found it quite difficult to negotiate my 
way around to attend the presentations as there were so many more participants than last year.  In 
order to attend the selected presentation, you would have to arrive half an hour early and wait in 
line, then rush in and get a seat.   Many rooms were too crowded and younger women frequently sat 
on the floor; also, the ventilation was often not good - at one session I had to leave early as I felt so 
uncomfortable.                                                        

I had a dual focus:  indigenous women and violence.  
Highlights: Speakers and sessions:  I was most impressed by Phumzile Miambo-Ngcuka’s Under-
Secretary of the United Nations and Executive Director of UN Women, also her report titled ‘The 
Next Chapter’.  Why?  Because she summarised the rising global challenges, of which there are many 
for women throughout the world.  The critical issues she notes in her very well written report raise 
awareness of the huge global challenges women worldwide confront on a daily basis.  Phumzile 
stated that the CSW61 forum allows women from all over the world to gather, align and strengthen 
messages from a point of unity.  For me this is rather like the Māori concept of Kotahitanga raised to 
a global level.    
 

Side Events: Interestingly a highlight for me was attending the Slovakia and Council of Europe’s 
‘Coordinated response to violence against women’.  This side event was held in Room A – UN 
Conference Building; hosted by Slovakia and with the Minister of Slovak Labour Social Affairs 
presenting.  The over-riding statement was ‘Human Rights are Indivisible from Women’s Rights’.   

A team of experts was established in 2015 to counter rising domestic violence against women, a 
subject which was considered a ‘taboo’ subject.  A two-year campaign opened up both past and  
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current research on violence and former partner violence with the resultant creation of a Strategic 
Framework 2015.  Three important documents were adopted in 2012 and no critical changes and a 
lack of coordination of services were reported in 2014.  The Istanbul Convention on preventing and 
combating violence against women (EVAW) was one of the three adopted.   
The elements of its Strategic Plan are: 

1. Legal/institutional framework 
2. Institutional working groups were established, both National and Regional  
3. Working closely with Police and writing a Manual.  However, the challenge is ongoing for 

women complainants to receive free legal advice 
4. Methodology and operating standards 
5. Social prevention – promotional activities 
6. Training – systematic using of the Manual especially by professionals and law enforcement  
7. Primary Prevention – sexual violence                                                                                      [offices. 
8. Monitoring to provide data on different groups 

Challenges were listed eg:  ongoing sexual harassment rate is 75% - against 3 out of 4 women.   
What ‘taboo’ has allowed this rampant sexual harassment of the female population?    
Who is the relevant UN Working Group to be answerable to?     
This presentation expressed: a)  the power of legislation and policy,  

         b)  the critical requirement of a strategic plan and that  
                                                    c)  that without funding the plan becomes merely a piece of paper.   
Why this presentation was a highlight is because it could/should be a starting point for NZ’s Ministry 
for Women to establish a strategic Action Plan to counteract the violence against women in 
Aotearoa - New Zealand and not to be lazy with a continual focus on Māori women.  Currently there 

 is NO PLAN. 
Secretariat of the Permanent Forum on Indigenous Issues Women’s Forum also presented a 
significant Side event, within the UN General Assembly Building.   

Indigenous languages, in terms of traditional and cultural rights, are universal.  Whenever I attended 
indigenous presentations I was struck with how similar indigenous approaches and methodologies 
are, epistemology forms the basis throughout the world.  Another ‘constant’ was that of ‘sister-
hood’; and that we as women need to celebrate who we are; also, that there is a lot of suffering by 
women throughout the world pertaining to indigenous and especially colonised countries’ 
indigenous rights which are regularly violated by states.   

The structures of the states should protect all rights especially indigenous rights as first nation 
peoples.  The dream would be that all indigenous rights and sharing traditions would be the normal.  
A prayer to our ancestors with full respect of our rights, culture and traditions would be that all 
persons continue to behave in solidarity with all women’s organisations.   

The closing remarks included aspirations to build alliances and to push for the UN CSW Secretariat to 
include the Indigenous theme into the 2018 NGO CSW62……… 
 
NGO / Parallel events are important to attend as the sponsors are significant organisations on the 
NGO world stage.  I believe that the closedown of the UN and CSW on its first ‘Snow Day’, Tuesday, 
14 March created real confusion as some events seemed to continue and others were ‘lost’ -  sadly 
one that was cancelled was the PWW(NZ) sponsored ‘Impact of Colonization on Empowerment of 
New Zealand Indigenous Women’.  However, with the Emerging theme of Indigenous Women in 
mind there were many parallel events that had been accepted and many excellent presentations 
were held at the Armenian Convention Centre.                                                               

              Na reira na, Denise 
---------------------------------------          
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Sally Smith reported back at PWW(NZ)’s CSW61 Report-back evening in Auckland 
 on 29 March via a striking PowerPoint 

          CSW61:      

   Morning Briefings,   

             Side Events,   

                        Parallel Events,   

                                      UN Missions,   

                                            Evening Briefings 
    

UN Secretary General: 
• The protection instruments for women and girls are not powerful enough  
• Gender parity means men will have to give up some of their space 
• Need to work towards not having empty chairs 
• Need to expand the role of Civil Society, will appoint a woman to head up the liaison with civil 

society 
• Youth unemployment is a rising issue, will therefore appoint a young woman as Youth Envoy 
• Totally committed to the full implementation of human rights -  for all everywhere 
• Ending trafficking needs to be a top priority across all countries 
• Zero tolerance for all forms of violence 
• Cannot control the weather 
Stand-out Events: 

Advocating at the Intersection of Human Rights and the Environment: 
• WEDO -  Women’s Environment and Development Organisation    www.wedo.org 
• Pushing the difficult but important conversations in the women’s movement on how to 

engage more meaningfully on climate change 
Intergenerational Leadership 
• Commonwealth Youth Gender and Equality Network 
• Stressed the importance of listening to and learning from today’s youth 
• Young women have to be at the negotiating table 
• www.thercs.org 
Gender Perspectives in the Global Compact 
• No-one left behind 
• Must ensure that the voices of migrant women are heard and actively listened To 
• Need to mobilise and organise through the Global Compact 
• www.unglobalcompact.org 
Miscellaneous Observations: 
• There was an elephant in the room -  though some referred to it as a wall 
• You can’t attend all the events -  better to attend fewer and get more out of them 
• Sometimes the informal, spur of the moment meetings build powerful alliances 
• It’s quicker to walk than take a taxi 
In Conclusion: 
• We mustn’t be complacent 
• There is much to be done 
• We can all make a contribution 

 

Ever present was The Empty Chair, with the message -  
       ‘Leave No-one behind’ 

Note:   Googling  ‘Leave No-one behind’ offers a number of statements to explain the empty chair…. 
See: https://www.devex.com/news/top-takeaways-from-the-un-s-largest-women-s-rights-gathering-89904 
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Dr Jackie Blue  

Highlights, starting with ‘Investing in the early years of life:  A global view of empowering women’  
Wednesday 15 March 

Links between Early Childhood Education (ECE), Gender Equality and Peace 

• Investing in the early years of childhood links to gender equality and peace 

• Gender equality is an important indicator for peace in a country  

• A peaceful childhood creates a culture of peace 

• Many children have rights denied and are exposed to violence 

• Effect of violence on children is crucial  

• Advances in neuroscience – interplay of negative and positive experiences important 

• Need positive parenting, early stimulation and positive experiences 

• Link early years – long term wellbeing and peaceful society and gender equality 

• Sustainable Development Goals/SDGs – for the first-time globally agreed goals have ECE goal 

• Countries need to have ECE budget – a priority 

• Some generations have been in refugee camps 

• Healthcare of children in refugee camps - psychological health of children is the most 
important 

 

Human Trafficking         

• Policies that strengthen the family are the first defence in human trafficking 

• Many victims have a similar story in that the family failed to protect them.  Sometimes due to 
conflict – outside of the family’s control, but one very rarely hears about the family in 
prevention of human trafficking 

• Reducing the supply side is an important lever to create change but you are up against 
organised crime and the huge profits they make 

• SDGs 5, 8, 16 - all have targets that reduce human trafficking 

• 79% of all Human trafficking victims are women and children - forced labour, sex trafficking, 
benefit fraud, porn, forced sham marriages.  

• Some victims can’t return to home as perpetrator may be part of the family.  Victims face 
rejection and stigma; or avoid family reunion due to their personal failure 

• Need to support victims so they become strong survivors 

• Massive increase in child sex trafficking, child pornography 
Harrowing story from a survivor who was a child in middle class USA suburb whose neighbour 
trafficked her and her sister with strangers.  There were lots of clues but no one picked them 
up.  The situation was hiding in plain sight.  There is a crucial need to be watchful 

• Surrogacy is a modern form of global slavery – it is reproductive trafficking 

• Vulnerable women are preyed upon for infertile couples 

Strategies to empower women                                                                                   

• The key strategy to empowering women lies in all our hands in that Governments have signed 
up to SDG 5 and they can be held accountable as to what they are doing 

• The women-owned enterprise market is an underfunded market with an aggregate global 
credit gap estimated between $260 billion and $320 billion per year 

• Women-owned businesses tend to be smaller, home-based 

• In some countries husbands, can stop women legally from working or a woman needs 
husband’s permission to have a business 

• Therefore, changing the legal framework is the first step 

• Connecting women to networks as well as male mentors is invaluable 

• Safe transportation systems – getting to and from work important 

• Need an evidence-based approach - focus on results  
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• Cultural change also needed.  Need to make girls ambitious so they want to be the first female 
UN Secretary General.  It is possible to change stereotypes but need women’s groups to 
support and inspire…. 

• Push the Women’s Empowerment Principles (WEPs), procurement principles – support 
women-owned businesses (WOBs) – when they grow, they hire more women 

• Virtual skills schools (VSS)  – will be launched by UN WOMEN later this year; see 
http://www.unwomen.org/-
/media/headquarters/attachments/sections/library/publications/2017/virtual-skills-
school.pdf?vs=449 or see:  http://www.unwomen.org/zh/digital-
library/publications/2017/3/un-women-virtual-skills-school-brochure 

o VSS is an online school, but for some internet is not an option 
o 2016 – half the global population does not have internet access – 12% more men have 

internet access than women 
o Classroom without walls developed – small computer, low voltage and portable.  Create Wi-Fi 

in the room / classroom.   Content is stored on an SD/memory card – can store thousands of  
o Use it on a computer, tablet…                                                                                                      [ videos 
o Bought $50 tablet – with the device can use VSS in rural areas, so can use offline product for 

teaching….’Leave no one behind’. 

Supporting Religious leaders and Scholars for Women’s Empowerment in OIC states  
Thursday 16 March  

• Islam is a feminist religion and family based.  

• Islam gives women a lot of rights, eg: women can buy, sell, own property, go to court without 
husband’s permission...  Women did not have to fight for these rights, they were inherited. 

• Custom and tradition are strong in Islam with a special chapter for women, but none for men. 

• Before he died, the Prophet said men must look after women  

• Terrorism has given Islam a bad image.  Media has done so too…   A lack of knowledge about 
Islam exists, even among Islamic people 

• Religious leaders and scholars have a crucial role to play - they have means to communicate 
messages widely through Friday prayers – can coordinate messages too 

• Religious leaders stress the importance of education for women and freedom of women from 
slavery and freedom from men – equality.  Now focus is more on equality of women 

• Need to fight against cultural practices – female genital mutilation/FGM, violence against 
women/VAW. Trying to get Imans to go back to the knowledge of Islam. 

• ‘Gender Equality and Religion’ …  UNWOMEN will be looking at religious implementation of 
the SDGs and will share knowledge – currently they are developing a concept note  
 

http://www.unwomen.org/en/news/stories/2017/3/news-global-platform-on-gender-equality-and-
religion-launched  

                   Dr Jackie Blue, EEO Commissioner  
--------------------------------------- 

Denise Ewe 
Denise presented a comprehensive PowerPoint presentation at the public PWW(NZ) Report-back in 
Auckland which provided an excellent overview of United Nations Commission on the Status of 
Women, 13 - 24 March 2017 meeting/CSW61 in New York.    
Her PPT text plus some additional comments follow: 
 
 ‘Firstly, on behalf of Charmaine Sarten and myself, I wish to thank PWW(NZ) for the privilege of 
attending the NGO CSW61; secondly, I acknowledge Te Ropu Wahine Maori Toko I te Ora (MWWL) 
and National President Prue Kapua and lastly to the many friends and friendships I am making 
 on this journey, Ngaa mihi! ‘                     17. 
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Priority theme:   Women’s Economic Empowerment in the Changing World of Work.   
Review theme:   Challenges and achievements in the implementation of the Millennium 

 Development Goals for women and girls.  
Emerging theme:   Indigenous Women and their Communities.  
 

United Nations Rights Instruments referenced:   

1. Beijing Declaration & Platform for Action* (BPfA, 1995);   

2. UN Convention on the Elimination of All Forms of Discrimination against Women (CEDAW);   

3. 2030 Agenda for Sustainable Development and its 17 Sustainable Development Goals (SDGs)  

4. International Convention on the Elimination of all forms of Racial Discrimination (CERD);    

5. United Nations Declaration on the Rights of Indigenous People (UNDRIP);  
 

*There are 12 Critical Areas of Concern in the Beijing Platform for Action; full implementation of all 
these twelve issues would enhance empowerment of women economically, socially and politically. 

The MWWL would also add ‘indigeneity’ and ‘cultural empowerment’.  All are pertinent to Māori 
women and therefore to Maori Women’s Welfare League, and to Māori hāpori (communities). 

DIARY: • Tuesday 14 March: The prearranged meeting with Helen Clark was cancelled due to the 
Tuesday closure of the UN because of heavy snow and concern re pedestrian safety in the streets. 
            • Wednesday 15 March: Pauline Winter CEO of Ministry of Pacific Affairs & Helen Potiki, 
Ministry for Women hosted an informal gathering of NGOs at the United Nations Plaza One, 
Millennium Hotel  
            • Thursday 16 March: the NZ Mission hosted a breakfast for the New Zealand delegation  
 
General Observations: 
•  UN Economic and Social Council / ECOSOC is 71 Years old  

• The high numbers of CSW61 attendees and participants (8,300, a record) meant that it was  
often difficult to attend chosen parallel and side events as the number of venues nor their size has 
not increased  
•  It was pleasing to see so many youth/750+ involved in NGO CSW61 and particularly young 
men too, so actively involved.  Girl Guides International has 7 million members in 64 countries; 
World YWCA is active in more than 120 countries and 20’000 local communities.   

• NZ Government presence at CSW61:  A previous Minister /MWA, Hon. Jo Goodhew, MP and 
Pauline Winter (Chief Executive, Ministry for Pacific Peoples) were the New Zealand Government’s 
delegates besides members of the Ministry for Women (MfW); Hon. Jo Goodhew, M.P. delivered the 
formal New Zealand Statement.  Helen Potiki, Principal Policy Analyst at the Ministry for Women 
twice referred to Hon. Paula Bennett as the first female indigenous Deputy Prime Minister in NZ.  
Other references included that NZ Government has introduced flexible working hours; gender 
neutral language is encouraged; the Green Party’s Workplace Protection Bill, currently in Parliament, 
is designed to protect victims and reduce the significant economic impact of domestic violence.  

Country statement by New Zealand:    http://women.govt.nz/news/national-statement-csw-61 

CSW61 Documentation,  http://www.unwomen.org/en/csw/csw61-2017/official-documents 

E/CN.6/2017/NGO/15    Statement by Pacific Women's Watch (New Zealand) - See more at: 

http://www.unwomen.org/en/csw/csw61-2017/official-documents#sthash.vdfMHAs2.dpuf 

Sustainable Development Goals (SDGs):  una-gp.org/the-sustainable-development-goals-2015-2030 

were frequently referenced during Plenaries, Panels and Side events with UN Hqrs as well as by NGO 
presenters during parallel events… 
Goal 5, Article 6:   Governments shall take all measures to stop trafficking and exploitation of women 
for prostitution    
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•  Human trafficking is astonishingly lucrative and allied to slavery… 150 billion dollars is generated 
from 21 million slaves annually  

• Slavery is about power and exclusion of certain groups from society, and caste discrimination  

• Forced child marriages are socially sanctioned slavery  

• Operates when there is a breakdown in the government rule of law and social safety nets  

• Criminal networks drive slavery with known traffic routes  

• Cross border issues and lack of jurisdiction  

• The inequality of women and girls is exacerbated   

• Women’s bodies become battlefields when state fails to be held account.   
•   Slavery is a violation of human rights and dignity.  Modern Day Slavery thrives on poverty, 
increasing vulnerability, forced migration and operates on the margins of society, also within 
conflict, displacement, war and environmental crises 
•   Community mobilisation is critical and must involve everyone of different cultures  
•   Nicaragua’s Candies in Hell actions established Women’s Police stations, also Women’s Crisis 
Centres with a coordinated effort to increase access to justice, comprehensive services for survivors 
and a greater awareness of rights…. 
•   Study 20 Years later showed 50% drop in 14-49 age group, a generational change  
•   Data from 80 countries reports 30% Violence against Women, a global pandemic.  But, there is 
also evidence of success with home based interventions, home visiting programmes and parenting 
programme.  
 
Goal 5 has 9 Targets including:  
• Eliminate all forms of violence against women and girls in the public and private spheres, including 
trafficking and sexual and other types of exploitation.   Opposition to language that recognises 
violence, including sexual violence, perpetrated by partners or husbands as acceptable.  

• Indigenous rights include reclamation, revitalisation and restoration of cultural traditions; 

• Language transfers traditional knowledge and spiritual connections.  
 

General Assembly - Third Committee, aka Social, Humanitarian and Cultural Affairs Committee is 
responsible for the protection of children, indigenous issues, the promotion of fundamental 
freedoms through the elimination of racism and racial discrimination, and the right to self-
determination      

Indigenous Rights are Human Rights.  Indigenous peoples hold strong attachment to ancestral land; 
they are keepers of traditional practices and traditional knowledge and champions of Sustainable 
Development Goals 

Note:  10th Anniversary of the United Nations Declaration on the Rights of Indigenous Peoples will 
be marked on 13 September 2017.  
 
CSW62 :   It should be noted that while the CSW62/2018  Priority theme is ‘Challenges and 
opportunities in achieving gender equality and the empowerment of rural women and girls’;  a 
sustained focus on indigenous women should remain on the Agenda for 2018 and 2019;    CSW62’s 

Review theme is ‘Participation in and access of women to the media, and information and 
communications technologies and their impact on and use as an instrument for the advancement 
and empowerment of women’  (agreed conclusions of the forty-seventh session); -  

See more:  http://www.unwomen.org/en/csw/csw62-2018#sthash.WcP41Qdu.dpuf 

The reality is that discrimination impairs women’s quality of life 

Women worldwide must be seen as ‘Agents of Change’ 
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Feedback for future reference  
from members of New Zealand NGO Delegation to CSW61, 2017  

Greater co-ordination between all Aotearoa-New Zealand delegates and participants would have 
encouraged support for and with one another at all UN CSW's side and parallel events, and also 
encouraged/enabled attendance at UN plenary presentations of the NZ Government’s statements, 
especially during the High-Level Segment in the first week of CSW.  

It is highly desirable that the NZ Government’s delegation to annual UN CSW meetings be led by a 
member of the NZ Government, preferably the Minister for Women and/or the Chief Executive of 
the Ministry for Women. 

The Government needs to demonstrate that it is taking the implementation of UN CSW Agreed 
Conclusions (annual) more seriously;  see:  http://www.unwomen.org/en/csw   Likewise, the UN 
CEDAW Concluding Observations to the New Zealand Government (every 4+ years), Universal 
Periodic Reviews (undertaken 4-yearly by the full UN Human Rights Council); as well as human rights 
concerns raised by women living in Aotearoa New Zealand should be addressed.    

National meetings of New Zealand NGOs/civil society members eg: Ministry for Women’s 
International Caucus (MfWIC) should not, automatically, always be held in Wellington.  Alternatives 
are meetings in the South Island or Auckland, at venues with distance-communication facilities – this 
would be advantageous given the widespread communities with NGO representatives who attend 
MfWIC at their own expense. 

Further, currently there is no formal New Zealand Plan for Women and for many women the 
Ministry for Women appears to act in a vacuum. 

 

************************************************ 
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